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And that’s us now recording. So would like to tell me what your name, your date of birth and where 
you’re from? 
  
I’m Indigo Vee Watson and my date of birth’s 5/5/60, and I’m from Dundee. I’ve previously [been] 

known … I think the first time I worked at Dundee Women’s Aid I was Val Watson, and by the time I 

got to Dundee Women’s Aid the second time I was Indigo Vee, and also when I was working at 

Scottish Women’s Aid I was Indigo Vee, but I’ve gone back to my family name, so Indigo Watson. I’m 

Indigo Vee Watson. That’s the history of my name [laughter].   

  

Well, it’s just as well I’m not telling you the history of mine, because we’d be here for at least two 
hours [laughter]. 
   
Okay, so there’s … As I’ll let you see … There’s a list of 11 questions, but these are prompts and it’s 
really my role to try and get all of these aspects covered but it’s not that important if we run out of 
time and we don’t cover something, because we can always come back to you and check out, you 
know, what would your view be if this or whatever.  
  
But what we’ve found is that – well, certainly what I’ve found is that – as you start talking you’ll 
cover some of these anyway.  So, my job is really to listen very carefully and mentally be going, 
‘Right, she’s kind of covered that bit, she’s covered this bit’.   
 
So just to get us started, the first question is: Can you describe what your connection to Women’s Aid 
was and why did you get involved with Women’s Aid?  
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I suppose when I was brought up by my mum, my mum was, basically, she was equalitist, but 

actually she thought women were better than men [laughs].  But she, you know, she did like men to 

hold the door open and that but she believed strongly in women, but she wasn’t a feminist and so 

when I was … I was a single parent and I was looking to … feeling a bit isolated, so was looking to get 

involved in most things, so I started going to a women’s group.  Not because I politically thought 

anything – why, why should it be a women’s group? – just because I needed to have some social 

activity and the place at the bottom of the hill town, Dundee Unemployed, DRCU… 

 

00:02:32 Yeah, the Dundee Resources Centre for the Unemployed.   
 
Yeah, they ran a women’s group, so I started going along to that and – just for the company – and 

one of the speakers was from Edinburgh Rape Crisis.  I think it was Lily, actually, ironically. She came 

along and spoke about, just, basically, about Rape Crisis and the philosophy behind it.  I had never 

thought of any of this, you know, and I decided there and then to become a volunteer for Rape 

Crisis, because I knew that the – there must’ve been somebody from the Dundee group there as well 

– I knew the Dundee group weren’t, um … were struggling and they also met in the Unemployment 

Centre.  So I volunteered there. They used to meet on a Wednesday night. I don’t know if you know 

much about that group, but they had a … just a box, not a room or anything, just a box, a lock … a 

box they could lock and they could get their phone and their answer machine in there.  We kept our 

phone and answer machine in there.  So, I went along to that group and the very first thing that they 

recommend us [to] read was, you know the London Rape Crisis had written it – a book – and that 

was what changed me, my outlook altogether, and I would say that book was an introduction to 

feminism for me and I would say probably since then I did identify as feminist.   

 
One of the things, the other groups that I went to was Gingerbread, for the same purposes – no, I’ve 

missed a step. Because I was also going to a group in Gingerbread and I met Carol and I was just 

going along to the group there just for company and Carol said, ‘Look, there’s a position for an 

advice counsellor. Would you apply for it?’.  Well, honestly, you could’ve blown … I was so shocked 

that she thought I could do this. You know, I was so …I can remember the feeling in Bell Street, just 

being bowled over that this women believed that I could do this. So, I applied for it and got it.  It was 

one of these jobs for a year. I can’t remember what you called them back then.  
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00:04:47 Did Carol work for Dundee Women’s Aid at that time? 
 
No, she worked for Gingerbread, and so she needed an advice counsellor there, and so I applied for 

the job and got it, and started there, and that gave me the confidence to apply to be a volunteer at 

Rape Crisis, because I’d never forgotten that talk.  So I’d missed a step there. I didn’t have the 

confidence to apply to be – even though I’d heard about it and thought this was fantastic, and so 

that gave me the confidence to say, to go along to Rape Crisis on the Wednesday while I was 

working at Gingerbread, and then I read that book.   

 
The job was only a year and as it turned out, just as the year was ending, Women’s Aid got this 

Urban Aid funding, which you got [for] four years, then three years.  So they were advertising for, 

like, eight posts or something, so I applied for one them. Because then I … I wouldn’t have had the 

confidence before, but the confidence of getting that job that Carol gave me, by getting me to work 

in that job, by doing that job, and also by doing the volunteering gave me the confidence then to 

apply for a job at Women’s Aid.  I really wanted to work at Women’s Aid or Rape Crisis, because the 

whole political thing had just grabbed me.  Joyce Philbin was also volunteering at the Rape Crisis and 

she mentored me through the whole application process and interview.  You know, like, she said, 

‘Oh’, she said, ‘There’ll be a woman there, she’ll ask you a question, at least you won’t be confused. 

Her name’s Mary’ [laughs].  And right enough, at the interview I had to say, ‘Sorry, could you repeat 

that’, but I would’ve probably tried to answer what I thought she was asking [if Joyce hadn’t warned 

me].  But just things like that, she was really, really good to me, Joyce.  So, I got the job as a refuge 

worker in Urban Aid funding and we were tasked with setting up Refuge 2 and Refuge 3 [in Dundee] 

at that time.  At that time, all the Women’s … well, all the Women’s Aid groups were collectives, so it 

was a collective at that time.   

 

So that was Dundee Women’s Aid? 
 
That was Dundee.  

  

00:07:05 Dundee Women’s Aid.  And you said there about the whole political thing, kind of, captured 
you. What … Can you, kind of, expand on that a bit more?  When you say the political thing, what do 
you mean? 
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For me, reading that book, I hadn’t … I just wasn’t being conscious about male abuse of women.  I 

hadn’t been … Obviously, you know, general knowledge, but I wasn’t aware that it was so prevalent 

and also that … the whole male power, how that related to male power.  That was a big, a massive 

paradigm shift for me, because it made me just look at everything differently.  So, I don’t know if I’ve 

answered your question, but that is … It was relating incidents that … rather than seeing them as 

separate incidents, relating it to the whole society and male power.  Because I haven’t thought of all 

this issues for a while, obviously – you can tell – I’m not even getting the words. But at the time, I 

was all fired up, anyway.  

 

00:08:25 Okay, I think that answers the first question really well. What were the different ideas 
connected to Women’s Aid that were important to you at that time? 
 
Um, it was collective working. I think probably at the Rape Crisis, group of workers as a collective, it 

was just a wee small group, but collective working … I was totally – and still am – totally believed the 

ethos behind it.  So that was really important to me.  I really felt I wanted to work in a collective and 

also, as I explained in the last question, the whole, you know, tackling society as well, just doing the 

job, doing the coal front face – is that the right expression, face? You know what I mean, the coal 

front – job of supporting the women who were getting away from domestic abuse.  

 

So, do you mean that you could see the link between the experience of domestic abuse, or any other 
forms of violence against women, and collective working and broader society? 
 
Yeah.   

 

So how … Why was collective working important in relation to working with people who had 
experienced domestic abuse?  
 
I mean, it was important for us because there was no, nobody power over anybody else.  Well, I’m 

talking about the theory [laughs]. Obviously, as we all know, in practice it wasn’t quite like that, but 

nobody had power over anybody else.  There was no opportunity. The theory was that there was no 

opportunity therefore for anybody to abuse that power.  Nobody was better than anybody else, 

nobody, you know … So it covered, not just gender, but covered, like, class and race and disability, all 

these things, sexuality, it was all … Everybody … It didn’t matter what your background was, it didn’t 
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matter what your current status was, everybody was equal in the sense of shared power and of 

equal value. So that was really important, well, I felt at the time.  I’m now, obviously, in a job which 

isn’t a collective, but at the time I just felt that was really important as a challenge to the structures, 

the traditional working structures of society, and also as traditional relationship structures and 

everything, that the women that we were supporting were going through and many people working 

there were going through as well. 

 

00:11:34 You mentioned earlier on about a particular book. Was there anything around that time 
about books, you know, other books or films? What were the influences that were at play there for 
you, while you … once you were in your job with Women’s Aid?  
  
To be honest, the other women. Obviously, we got a lot of training and stuff but, I mean, Cathy Rosa 

was a real mentor to me, because Cathy had the intellect I didn’t feel that I had.  I also, as I said to 

you, I had no confidence at that time anyway.  I said, ‘Cathy, why is it that we’re against porn 

again?’, you know, just … When I was new, like, ‘Cathy, why is it that…?’, you know, and she would 

have the … She was so articulate.  She would say, ‘Well…’ this, that, and the next thing, so – and not 

just her, but I particularly remember Cathy being a mentor, but, obviously, people like Jennifer Kerr, 

and the people that I worked with then were fantastic, fantastic women.   

 
There was a few people … Because it was eight jobs, I think there were a few people like me that was 

… Well not, no like me, I’d, obviously, had the experience of Rape Crisis but some people didn’t have 

any … the collective, any desire to work in a collective – not desire – but they must’ve got through 

the interview, but they weren’t really as passionate about the politics and things.  But the women 

that were already there, Angela Rae, Jennifer Kerr, Florence Germain, they were all there on the 

committee with people like Priscilla Webster.  So there were people that were, you know, as we 

know, really good, strong, feminist women and I was influenced by all of them.  I, obviously, did a lot 

of reading as well.  I went through a phase, I wouldn’t read a book written by a man, and watched all 

the films like The Burning Bed, and did all that.  I was a really good student [laughs].  But one thing … 

I mentioned Mary, Mary Collier, earlier, but one thing Mary was quite … and I never got it at first, 

but she used to think any new volunteers, or new staff, were to cut out the – there was always a pile 

of papers and to cut out the stories about… 

 

In the media? 
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In the media, yeah, and cut out any stories about anybody being abused by their partner, or abused 

by anybody, where women were abused by men, basically.  I actually did that, I took her advice and 

did that and that was a real … because it just showed you the extent of it, and that was just the local 

paper.  You know, this is getting repeated in every city, every town, you know, and the extent of it in 

one week.  If you did one week’s papers and the amount of clippings you had of abuse.  It’s a bit like 

now when you look through The Courier, it’s all about indecent images of children coming up all the 

time, you know. It’s like, jesus, you know, it lets you see how prevalent it is, but yeah.  

 

00:14:50 Can you remember from that time what the media response was, what the response of 
society at large, if you like, what was the response to domestic abuse? 
 
Em [long pause], I can’t really … I can’t really think.  Talking about … I started working there, I think it 

was 1987, 1988 maybe, and I worked there right through to 1991.  Then I went back, I worked there 

a second time, in 2000 and 2002, as a trainer.  So, I keep thinking about … Obviously, as a trainer we 

were training police and social workers and that, so it’s hard, really, to think back when I was a 

refuge worker.   

 

Can you remember maybe reading something in the newspaper and how it was being reported, or 
what was the flavour of it, or what was the court response to if it had reached court? 
 
No. I mean, obviously, when there was a, you know, when a judge, these judges would have these 

horrific quotes you’d get from them. You know, this was happening at the time, and that would be, 

it’d be the talk of the office and whatever.  But I can’t … To be honest, I can’t really … I’ve probably 

still got the clippings somewhere if you wanted to find out.  But I can’t really remember. I remember 

the impact it had on me, but not the detail of what was in the paper.  Florence was the publicity 

[worker] and trainer at that time. She would’ve had more of a … She’s kicking around if you want to 

interview her.  I think somebody said she was back in Dundee.  

 

00:17:00 Oh right, okay, I’ll keep that in mind. Can you describe a day in the life of Women’s Aid 
when you were a refuge worker? 
 
Not a Tuesday [laughs]. Tuesday was a day when the collective meetings were nine to three, so it 

was a whole day.  Not nine to three, I used to only work nine to three [so] maybe they went on 
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[longer]. I think they did run beyond that, but I had to leave at three and go and pick up the kids. 

Yeah, we used to … A typical day I suppose we’d go to the refuge in the morning, because there 

could’ve been someone admitted overnight and we’d maybe have to do some necessary paperwork 

and then follow through what was needing to be done with anybody new.  A lot of it was having to, 

you know … Somebody might’ve left, or be leaving that day, or had left the day before and there 

hadn’t been time to be changing the rooms.  I think we tried to do these things in twos, things like 

changing the beds and everything.  You had – so, a lot of my work was in the refuge and you had –

the women that you supported as well, so you had almost everyday contact with them when you 

were … apart from Tuesday. And you would go back to the office then and do your office cover or, 

you know, any paperwork.   

 
We did a lot of … Communication was really important.  Most, typically … Now I’ve worked in a non-

collective, it’s really valuable and it’s a pity they didn’t do it … A lot of the things that we did in 

collective working I think worked really well, suggesting things.  But the communication was really 

good.  We had a log book and we used to communicate everything, so that everybody … seeing that 

information was power. So, if you were hanging onto things, why was that? So, we always just 

shared everything so that everybody knew exactly what was going on, everybody knew. We didn’t 

ever put … Confidentiality was really, really important. We used to get some – in terms of response, 

from the police, housing – and we used to get a lot of gip about that, because they didn’t like the 

fact that we wouldn’t give away any names.  They just thought it was ridiculous because, at that 

time I think other, particularly statutory organisations were quite happy to be sharing information, 

whereas we wouldn’t be.  

  
Yeah, so you’d write up what all had happened, what was going on, without – you wouldn’t share 

information, needless information, about the details of women’s lives, but just we’d put the comings 

and goings were in the refuge, just things that you thought that we should know. Then you would do 

office cover, which means you were on the front actually just responding to everything. You had sub-

groups that you were on, so there’d be meetings as well. I worked part-time, so I finished at three 

every day.  And then you would do on-call.  I think that was, came up a lot.  

  
You know, it’s so funny, there’s so many ways that Women’s Aid changed my life, but one of the 

ways was they … If you got called out you had to go out and meet the women at the refuge to see 
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she was settled okay and then go back home.  Well, I was a single parent, so I had to get a babysitter 

every time and that ended being my first relationship with a woman, was with the person who used 

to come and be there in case I got called out.  She wasn’t babysitting per se, she was a friend who 

would be there and we ended up in a relationship.  It might’ve happened anyway without the on-

call, but that … It’s quite a big thing, I don’t think people really appreciated what they’d ask of you, 

that you would have somebody maybe two nights a week staying overnight in your house, because it 

was 24 hour.  

 

What did on-call consist of?  From what time to what time? 
 
It was, I think it was 5pm ‘til 9am, so you were … And you got- 

 

So that was overnight? 
 
It was overnight.  

 

00:21:39 So that kind of, having somebody coming in stay in your house, it meant that they were 
there from 5 o’clock in the evening, right through to 9 o’clock in the morning. So… 
 
And I was in a one-bedroom flat with two kids.  So the kids were in the bedroom, I had a single bed 

in my living room, and my friend used to sleep on the couch, at first.  But yeah, so it was quite, you 

know, it was quite a big thing.  You got paid, it was something like £2 for a 24 hour-, for a five to 

nine, and you got £4 for a 24 on-call at the weekend.  I think you got two hours in lieu and four 

hours, I’m saying two and four, maybe I’ve got, maybe it’s £5 you got and two hours in lieu, two and 

four, and then four hours in lieu. So, you got some time back but you didn’t get paid that … I think 

that changed over time. I think the second time I worked at Dundee Women’s Aid it was a bit 

different then. And you didn’t go out, I think.  But yeah, I don’t think the rest of the collective really 

understood the impact that had on my life as a single parent, you know.  I tried, I did try and say to 

them, ‘This is massive. I’ve got two … You don’t have to do that’.  You know, a lot of the women 

were single or in a couple with no children, or in a couple but with children.  But, you know, or older.  

Single parents, I think it was quite hard.  

 

Yes.  You mentioned sub-groups, can you give us some- 
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Oh god, what sort of thing … I have to really think.  Having been in Dundee Women’s Aid twice, well 

twice as a paid worker and then I was on the committee or the Board of Directors, and also under 

Scottish Women’s Aid … I can’t really think what the sub-groups were, although I know I was active 

in the sub-groups.  Jesus … policies and- 

 

About policy and, any, I suppose any aspect of the organisation… 
 
Any aspect, I think, yeah, I did.  

 

…because the collective was responsible for all parts of the organisation and the service.  
 
Yeah, absolutely everything.  You could be on a maintenance sub-group and a finance sub-group.  

 

Funding stuff.  
 
Yeah, funding.  So every aspect, yeah. 

 

So although your job description was, and your job title was refuge worker, your responsibility as a 
collective worker was much, much broader than that.  
 
Everything, yeah.  

 

It was in fact everything.  You could be called upon to be involved in whatever aspect of the 
organisation… 
 
Yes.  

 

…and of the service.  
 
Yeah, it was like … I used to think, at the time, it was almost like being self-employed in that you 

have the responsibility of the other employees and your own employment.  So you were involved in 

employment, a lot of employment issues as well and recruiting and interviewing, you know, the 

whole recruitment process and training, everything.  So training’s sub-group…  
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Publicity.   
 
Publicity sub-group, everything.  

  

Yeah, going out and doing talks for other organisations etc.  
 
Yeah.  I mean, we did have … Part of the Urban Aid funding was for publicity and training but there 

was only one person got that, so it was … Obviously, there was an element of us all being involved in 

that as well.  

 

00:25:25 So Scottish Women’s Aid, and Scottish Women’s Aid as a network was all the local groups, 
that was the network of Scottish Women’s Aid, who affiliated to Scottish Women’s Aid as a body, and 
they had a national office, which was based in Edinburgh, Scottish Women’s Aid, so as a local group 
member of Dundee Women’s Aid what were the links with Scottish Women’s Aid at that time, as the 
national office? 
 
We used to get, oh jesus, it’s so hard to remember.  I think we used to get Scottish Women’s Aid 

mailing, yeah, you got a Scottish Women’s Aid mailing which would come to the collective meeting, 

so … It was very much a big part of our work was the national work and we’d have people in the 

collective that were on national sub-groups and I can remember going along to national days, what 

were they called again, I can’t remember?  You know, when all the groups come together. I should 

know what they’re called but I can’t think.  I remember going along to one of them and that was a 

real eye-opener when you had, you know, 200 women sitting in a circle, two or three deep and 

having a collective discussion.  It was really a lot of … Well, I’ve spoken to you, kind of, personally, 

the one I went along to there was actually a personal issue between a member of staff at the 

Scottish Women’s Aid and a member of a group and that all came out in this big circle [laughs].  I 

was almost like a rabbit in the headlights.  I’d never experienced anything like it in my life.  But yeah, 

no but apart from that, that was an unusual incident, but very much Scottish Women’s Aid was a big 

part of our, a big part of us and we would’ve felt a part of that as well.  

 

So would a … If you were on a national sub-group, what would that be for example? 
 
They had … Scottish Women’s Aid was working as a collective and they had … I wasn’t on a national 

sub-group at that time – I probably didn’t have the confidence to do it – but like I said Jennifer was 
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on the finance sub-group.  They would’ve had a training sub-group. The idea was that the input, the 

input to what the national office was doing came from the groups and wasn’t just dictated from the 

office.  So the whole collective idea wasn’t just that Scottish Women’s Aid were working as a 

collective, the whole of Scotland was working as a collective in that the groups were part of the 

decision making of the national office as well.   

 

Yeah, because I think … Just to kind of clarify that … That the outside world in many ways looked at … 
in a hierarchical, from a hierarchical viewpoint, that Scottish Women’s Aid must be, you know, the 
top. It meant it would be similar, for example, to an organisation like Barnardo’s where the head 
office would be in Edinburgh and that head office was responsible for managing all the, if it was 
Scottish Women’s Aid, all the local groups throughout Scotland, of which, at one time, there was 
approximately 37.  
 
Hmm, possibly, yeah.  

 

And so, in fact, it was quite the other way round. It was the network of all the local groups that, 
actually, were feeding into the Scottish Women’s Aid national office and that national office was 
feeding out information to the local groups.  It allowed the local groups to have a national 
perspective.  So, for example, I remember with the Matrimonial Homes Act being something that the 
local groups were feeding anecdotal information as well as statistics etc. because national office 
wouldn’t have that and then national office were able to make sense of that and it’d feed then in 
through the powers that be, wherever it needed to go to in order for it become enough evidence to 
become an act. 
  
I mean, if, you know, you’re saying that outwardly they saw that as the head office, but if anything, if 

there was an imbalance it was that the Scottish Women’s Aid couldn’t do anything without the 

groups directing their work.  So, if anything was imbalanced [it was] the other way, but it wasn’t as 

bad as that.  But if they looked at it properly that’s more what they would’ve seen.  

 

00:30:35 So you worked for Dundee Women’s Aid as a refuge worker, then you left and is that when 
you became a volunteer director and then you went back as…? 
 
What happened was, we … At the refuge we used to have to get this electrician in, Crockett, do you 

remember him?  And I, honestly it’s annoying, you would have to phone him and he was, he wasn’t… 

We didn’t know any female … we would’ve used a female electrician.  And I thought, ‘It’s ridiculous 

there’s no female electricians and we’ve got to keep phoning this guy’.  The kettle’s broke, or the 
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lights, you know, and we had to keep getting this guy and it really bugged me.  The University was 

running a course and I thought, ‘I’m going to try and learn something about electrics so that we can 

do a bit of it’ and the university was running a course which included physics.  It was an access 

course but it was only for a year.  It was one-day a week, so I did that.  But it was an access course, 

so at the end of it I was eligible to start university.  Because I didn’t have a lot of qualifications from 

school.  I had a lot of O-levels, but I don’t think I had one higher.  So, I hadn’t really thought about 

going to university but having done this access course, because of Crockett, I ended up going to 

university.  So, I left then after doing that access course.  I left and started university full time.  But I 

was still a single parent, you know, and so I carried on doing on-calls, partly to volunteer and partly 

because I was needing … for whatever little cash it was it was helpful and I was used to doing on-

calls anyway.  I still had my friend staying over.  So, I carried on doing on-calls and so I was still part 

of the collective.  I don’t think I was a … I suppose I’d just be a volunteer then, I wasn’t … But being 

part of the collective, I’m not really sure how that worked.  I wasn’t a named director or anything.  It 

wasn’t directors at that time anyway.  It was just- 

 

The collective, it was still very much the flat…   
 
Yeah.  

 

…surface of the collective.  However, because of charitable status and the organisation is, and in 
order to become a limited company you had to have a board of directors.  But that was internally in 
sort of name only. 
  
I think there was two [people] or something that had to be named, yeah. 

 

Yeah, but internally it still very much worked as a collective.  
 
Yeah.  

 

00:33:10 So you went away to university and so what brought you back into Women’s Aid apart from 
doing the on-call? 
 
I’m trying to think now. I was … I graduated in ’95.  What year was it? I don’t remember the year?  I 

not great on … I was working then after I graduated, I was working, or doing my PhD, I can’t 
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remember.  I worked for a bit and then started my PhD.  But I think I was working at the university 

and I was still involved to a certain extent and I became … I got wind of the fact that there was 

problems in the collective, that people were maybe abusing Dundee Women’s Aid as an institution.  

Some of the staff … So I got involved then to try and support through these problems.  That was a 

difficult time for the collective because in order … because there was staff possibly embezzling and 

things like that, we had to actually abandon collective working because investigations had to be 

done properly.  

 

Was that a temporary measure?  Had it intended to be temporary? 
 
Temporary, yeah it was intended to be temporary.  We couldn’t wait to get back … It went against all 

of what we believed.  The staff who were also wanting this investigation done plus the named 

directors who carried out the investigation, all of us were committed to getting back to collective 

working, it was a temporary measure to get through this. It was hard, it was hard for the directors 

because we’d always worked collectively and it went against all we believed in, but given that it was 

a short term solution to what was, had possibly been going on for a long time, and there wasn’t … 

We couldn’t find a way to do it within the collective structure because there was such confidentiality 

involved, it had to be done the way it was and also to make sure that the abuse that was happening 

– not abuse of people but abuse of the organisation – in order that stopped as quickly as possible we 

temporarily gave up on, not gave up, but suspended collective working.  

 

I suppose that it would naturally fall to the directors because of employment law, because 
employment law would state that whoever the named directors of the organisation is have to act as 
the employer.  
 
Yeah, if we hadn’t have done anything, we would’ve been liable for the losses to the organisation.  

 

00:36:17 So again, that kind of illustrates quite well that even although, internally, there was 
collective working going on that collective working had to fit into an external world that was very 
much built on hierarchy, including things like employment law.  
 
Yeah, which is what we suspected when we became a limited company and thought, ‘Well, we can 

still be collective, two named directors’.  We always thought, you know, this could … Certainly for 

the people who were doing what they wanted with the Women’s Aid money, well that’s an 
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exaggeration, but for people who were abusing the organisation it certainly did go against them that 

there was named directors and that the named directors could do what they did and they got to the 

bottom of it, and it was a lot worse than they thought, but it was all sorted out, and back to 

collective working thereafter.  

 

That would have been at a time when perhaps, not only those volunteer directors who had been 
through months and months of quite intense feeling of responsibility and having to act in ways that 
they could never have imagined, and possibly also for those who were employed or who were doing 
other voluntary jobs within the organisation, that might’ve been a time when collective working … it 
would’ve been tempting to say, ‘Look, this collective working lark doesn’t work, because we’ve just 
illustrated it doesn’t work’.  But that’s not what happened. 
 
No.  

 

00:38:12 Can you kind … Have you got any ideas on … Well, why didn’t that happen? 
 
I think we saw it as very much, as being a one-off set of circumstances.  It wasn’t like, ‘Oh, this is 

what people could do’.  It was really quite unusual and I think if you look across all the groups and all 

the history at Dundee Women’s Aid as well, and what happened afterwards at Dundee, there wasn’t 

that … nothing that was … It was a unique set of circumstances that the staff were, that some of the 

staff were doing this.   

 
Also, because Scot- … While we were working as a collective, there was a sub-group made up of a 

few people from different groups, maybe somebody from that national office, I can’t remember, and 

they were called the … It was a crisis intervention group, I can’t remember the name of it but it was 

a, kind of, a crisis intervention … So they would go into groups that had problems and, you know.  

Now, they came along to our group and spoke to the directors and the staff who were supporting 

the directors, because you know things were getting sorted out.  Then they also spoke to people 

who were actually being investigated and they came away thinking, ‘Oh, this was terrible, collective 

working had been suspended’.  It was like, it was almost like that’s all they could see, they’d go out 

to other groups and say, ‘Oh, you know what they did, they suspended collective working and they 

changed the locks’.  That was a big thing.   They were like, ‘That’s…’ … That was their commitment to 

collective working, as in you should’ve found a way within collective working to address it, but I 

think, unfortunately, it would’ve been better if they would’ve looked wider and said, ‘Well, what … 
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How could you have done that?’, and as directors who were legally … not collectively, collectively we 

were all responsible, not just the directors, but the directors were legally responsible.  I think if 

they’d looked more into saying, ‘Well, what else as directors with legal responsibility could you have 

done?’.  

  

Would you say that at that time, if you looked at the kind of national landscape of all the local 
groups, that although everybody in local groups, every local group were working collectively, the 
limited company status and the collective working didn’t blend together? You know, there were teeth 
and cogs that just didn’t make it work easily.   
 
Yeah.  

 

00:41:10 And that perhaps Dundee Women’s Aid was one of the few at that time, one of the first 
that found that actually the cogs had jammed?   
 
Yeah, I think so.  Because I was part of the group when we changed over and we initially thought, 

‘Well, why isn’t everybody then a director?’ but that couldn’t be because you couldn’t be an 

employee and a director.  So, we looked at everything we could and it seemed, we seemed to have 

found what we thought was the best way.  In a way, for that group, the way it was at that time, 

because of what was happening, because of the risk to the women and children in the refuge, 

because of what was happening by a small group of workers, actually having the directors being able 

to act swiftly and stop what was happening actually worked to our – not to our advantage – to the 

advantage I think of the organisation and the women, in particular the women and children in the 

refuge, because it was able to stop that quite quickly.  Whereas if we’d tried and tried and tried to 

find a way as a collective while it was still going on, we wouldn’t have been … Quite rightly, we 

would’ve been pulled up for not protecting the women and children or the organisation’s finances. 

Yeah, it didn’t … It wasn’t a good match but it was what we had and that’s what we had to do.   

 

I suppose in terms of power, it’s that … it was a power that wasn’t wanting to be used but that group 
of directors decided to exercise that power because of the responsibility.  So, the power and 
responsibility went hand in hand and… 
 
Yeah, that was shown by how quickly – as soon as that actual issue was sorted out – it was right back 

to collective working.  Now, if that group of directors had been into power they would’ve said, ‘Oh, 
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let’s just keep, you know, let’s just keep it this way now. This works well’.  And they had the power 

[to do that].  

 

Or even other people in the wider organisation as well, if they hadn’t believed in collective working.  
 
Yeah.  They had the legal position, they could’ve done that, but they wanted to get back to … 

Everybody … The women that were on that … My understanding was that all the women that were 

on that group of directors were committed to collective working.  I think, well, history’s now shown 

… At that time. 

 

00:43:57 Well at that time, yeah it’s that thing about … We all mean it at the time and then life goes 
on and perhaps it changes us, and so we change our views and opinions. Okay, because that’s an 
interesting … I think there’s an interesting story there about how collective working and being, 
having employees and having employers and a limited company, how all that kind of fits together.  It 
was the beginning of, perhaps, having to look at how do we fit into a world, a society that is all based 
on hierarchy.   
 
So, I went then … I took some time out of Women’s Aid for personal reasons and then I was doing 

my PhD, which had all led from me … There’s me now doing a PhD, it was led from me just not 

wanting to keep phoning Crockett.  I never became an electrician, I never even kept up with the 

physics, but I went on to do computing.   

 
Then my daughter got pregnant, she was just 15, and I thought, ‘Jesus, I’m going to have to get a job’ 

[laughs], because although I had a grant, a PhD wasn’t really enough with a baby on the way.  My 

daughter still lived with me. So, I started looking for a job and just then, as it happened, a two-year 

post at Dundee Women’s Aid – it was [as] a trainer – and by this time I had a lot more confidence.  

I’d done a lot of IT training.  As part of the PhD you taught night classes and I did IT support and stuff 

because it was computing. I’d done a bit of training as well, as work, as my previous work at 

Women’s Aid, so I was a lot more confident and so I went back to Dundee in 2000 as a trainer.   

 

So, what did that involve when you say trainer? 
 
I did a lot of external training with the police up in Douglas, social work.  I did some internal training 

and stuff, talks, a lot of it was talks, giving talks.  I remember going out and talking to, it wasn’t WI 
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group, it was something like that, it was in a church and gave this talk and everybody clapped at the 

end.  Women got up and said, ‘Oh, this young lass has come along…’, I mean, I was 40 [laughs], ‘This 

young lass has come along…’.  I was a granny [laughs], you know, but yeah, different talks and just 

talking really about … Well, you don’t need to know what I was talking about, you know.  Yeah, so 

that was good.  The only problem is – and this is a problem with working in the voluntary sector – it 

was a two-year post and although it might’ve got funded, after a year I started looking for another 

job because I couldn’t be in a position of not working.  So then, when I working as a … in Dundee 

Women’s Aid as a trainer, the national office advertised for a trainer and so I applied for that and got 

interviewed by women from other groups.  

 

Other local groups? 
 
Other local groups and from the national office.  Morag Duncan was one of them, and I’d actually, 

ironically, interviewed her for a post.  I think it must’ve been when Florence left, we had a post of 

training and publicity and I’d interviewed her when I was at Dundee.  She got the … I was lucky 

enough to give her the call to say she’d got the job.  So, I was on the train coming back from 

Edinburgh and it was Morag that gave me the call.  She said, ‘Oh, I asked if I could phone you, 

because it’s full circle’.  

  

00:48:21 Would you say that Women’s Aid as an organisation had a particularly rigorous recruitment 
process?  
 
Yes, it was.  There were things that we were looking for that were unique that you wouldn’t … There 

had to be the commitment to collective working because … You had to show that in the interview.  

Because it was such a unique way of working at that time and probably more so now, but such a 

unique way of working that you couldn’t just come for a job looking at the job description for other 

parts of it and not be prepared for … I described earlier, it’s like being self-employed in that you’re 

responsible for the employment of each other.  So you’ve got all that responsibility, it’s a lot of 

responsibility that had to be covered and people had to be prepared, had to be sure that they 

understood what that was, and understood what they were taking on.  

 

Given that Women’s Aid always had a feminist analysis of domestic abuse, was that… 
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That was a big part of it, yeah.  Yeah, I was just going to go onto that, to say that, you know, one of 

the questions was always like, ‘Why do you think men abuse women?’ and the short answer was, 

because they could.  But it was basically showing that you understood the feminist analysis of 

domestic abuse, and all abuse of women.  So that was really important.  Because we were a 

movement, not just an employer, you know, you had to show that you could be part of that 

movement and not be saying things like, ‘Oh, some women deserve it’, you know, and things like 

that.  ‘What do you mean?’.  See that people had that clear… 

 

00:50:31 In terms of completing the circle of women who come into Women’s Aid, using the services 
– whether it was refuge or outreach or whatever it might be – then actually completing that circle to 
become Women’s Aid workers who were providing the service for women who needed that service, 
did you, were you aware of that?  What was your experience of it? 
 
Yeah, very much so.  It was very much … The approach towards the women weren’t, ‘Oh, the poor 

souls, they need help from us’.  It wasn’t that, it was very much, at this period in time, they need our 

support because of what they’re going through at this time.  It may be in a few years’ time, I’ll be 

needing their support.  It was very much, this woman was going through something that she needed 

our support for at that time.  But there was no sense of them and us, it was very much us and us.  

  

So that equality that you talked about within the collective, between staff and volunteers and in 
inverted commas, directors, also included women in refuge? 
  
Yeah.  I mean, the women in the refuge weren’t part of the collective because I think that had been 

tried before I got there, but I think it was felt, you know, to be honest, moving on from domestic 

abuse was a big enough challenge without being expected to be an employer and be, you know, 

responsible for another organisation.  The women were encouraged, when they were ready, to 

become involved, but not … I think what happened before me, and you’ll probably get that from 

somebody else in interviews, was they did try that, having the women in the refuge as part of the 

collective.  They must’ve found it was too much for them, the women themselves, too much at that 

time.  But there was very much a sense of equality across, just nationally and locally, volunteers, 

employees, women in refuge, national workers.  There wasn’t any sense of any of them are better 

than of the others.  It was good.   
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00:52:53 Then you moved to Scottish Women’s Aid, so you were now experiencing the national office 
and the national network of the local groups.  How did you find that? 
 
It was interesting, obviously, at first because, obviously, you’re in one group, that’s your experience 

only.  I might’ve gone to some national meetings and stuff.  So, it was really interesting how other 

groups worked.  There was one group that – I think [had] only about six staff – but every staff 

[member] had their own office with their door.  I thought, ‘Fantastic’, you know.  We were all 

crammed into these small … Just things like that.  Just an example, it was interesting, but to meet 

workers from groups like Clydebank who had such a strength in their … We all had the same 

philosophy, but they seemed to have a strength in their carrying out of it … What’s the word? 

 

Implementation? 
 
Implementation of it, that I just found it was really interesting to get to know them and learn more 

about the way that they were working.  Other groups … And to me the different experience of 

groups way up north, not just Inverness, but we had a group that was based up … We went up and 

did training in Wick.  Such an experience, driving miles and miles, hundreds of miles, you know, [to] 

pick up a woman.  Obviously, my experience had been in the city, so the rural experience … Shakti 

Women’s Aid … We were actually at that time sharing a building with Shakti Women’s Aid, so to get 

to know as well, some of the experiences that ethnic minority groups … Gryffe Women’s Aid was the 

other one.  So yeah, it was really, really good, especially to come from a local group and then to see 

… That was really fantastic.  I was really lucky.  My job there was internal trainer at that time, or 

internal/external trainer and we worked in twos in that time for many reasons.  So with the external 

trainer I would accompany as the second trainer, I would accompany them to the external trainings 

and then they would accompany me.  I was responsible for the internal trainings but they would 

accompany me to that.  So that worked really well, we worked together.  

 

00:55:42 So when you say internal trainings, do you mean training Scottish Women’s Aid national 
office staff as well as local group? 
 
No, it was local groups.  It was, like, we set up trainings, usually Glasgow or Edinburgh, and groups 

would travel there.  So you would have a makeup of different people from different groups.   
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What kind of things would you perhaps do? 
 
We did, probably … If I got an old diary out, I’d be able to tell you in a second.  We did things … we 

did collective working.  We did … Jesus… 

 

We can always come back to that and it’s something that you can add in, if you wanted to go and 
look at your old diary.  If we need that information I’m sure we’d be able to source it somewhere else.  
So what … Just if I can, kind of, pick up on what you were saying about how Clydebank Women’s Aid, 
for you, were almost living their feminism through the way that they operated as a collective and the 
way that they would respond to, for example, national matters that would be sent out to local 
groups.  Was there a significant turning point of change while you were an employee or a volunteer 
or a director? 
 
When I was an employee at Scottish Women’s Aid the move from collective working to hierarchy.  

 

00:57:47 What was your view of that? 
 
Well, I was against it.  I was really committed to collective working and I felt it was working 

nationally, but there was some women that were just so, you know … They fought hard to turn that 

around and they maybe used external influences as well to … I was going to say don’t quote me on 

that but I’m quoting myself on that.  I’m trying to think how it happened. I mean, it was… 

 

So this, just to clarify, so this was the Scottish Women’s Aid national office.  
 
I wasn’t at Dundee Women’s Aid when … No.   

 

So this is Scottish Women’s Aid national office, and when you say there were some women, do you 
mean other employees? 
 
I think there were some employees in support of it, yeah.  I think it was divided to be honest, but 

there were certain people from local groups – in fact one of them, in particular, I’m thinking of from 

Dundee group, they were hell bent, and they probably did the same at Dundee, so we recorded the 

[inaudible 00:59:08].  Yes, so there was, you know … They worked hard, they really worked hard to 

get rid of collective working.  Obviously, I’m not saying any names, but this, I witnessed it.  I think I 

was fairly new to the national office, so wouldn’t have been, again, the most confident about things, 



 
 

21 
 

but I would still, you know, I could stick up for things that I believed in.  But this was a tireless energy 

that went into it. 

 
We had one national worker as well who was, kind of, dogmatic in their approach to the, like, a 

purity that they felt that there should be in collective working in feminism, and, actually, that 

dogmatic approach, actually, ended up working against the national group, people like myself who 

were in support of keeping collective working, because of this unfortunate extreme version of what 

we were trying to argue for, it ended up working against it.  I can’t really describe that any 

differently, because I think, probably, you know the individuals that I’m talking about … you’ve got 

this one and this one.  I can’t really describe it and I really wouldn’t want to say the women’s names 

anyway.  So it’s just, it was… 

 

Just to put your mind at rest they would be anonymised anyway. 
  
But it was hard to watch and, you know, it was very disappointing, very disappointing when, the day 

when it was decided to go from collective work to hierarchy.  

 

As an employee did you have … Was it put to a vote?  
 
That’s a good question.  I bet you somebody remembers.  

  

01:01:37 Was it as democratic as that, or was it … Because there were, again because of the limited 
company status, there had to be directors of Scottish Women’s Aid.  Was it the directors of the 
national office who made that decision?  Can you remember? 
 
Sorry, I can’t.  

 

Okay.  
 
But it would be good to find that out because of what we were talking [about] earlier about the 

director thing, having come useful at Dundee.  But then that was different, it was temporary, it 

wasn’t used to totally change the organisation.  You’ve got to remember as well, I was working in 

Edinburgh, living in Dundee, working part-time hours and also doing the job, so going to meetings 

was over and above.  So I possibly [would] not have even been at every meeting, I don’t know, I 
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don’t remember.  Just, I know what it’s like part-time, but I would’ve also been carrying out the 

trainings, and doing the office cover, you were doing all this.   

 

You still had to do all these things. 
  
No, they didn’t shut down the office and give us two months to sort things out.  It wasn’t like that, 

you were carrying on doing your job.  So, my memory isn’t great about that.  I’m sorry, but hopefully 

somebody… 

 

01:03:07 Given that you were around at that shifting moment, how did it change things? 
 
Well, they employed a – I want to say coordinator but I don’t know if it was called that then – yeah, 

it would’ve been Scottish Women’s Aid Coordinator.  It’s probably CEO now, but… 

 

Or a manager.  
 
Yeah, it was a manager, I guess. I don’t know where the word coordinator came.  Yeah, so they 

employed a coordinator.  There wasn’t any other change to the structure.  We were all still the same 

and then this coordinator was brought in.  

 

And her role was to coordinate the work of Scottish Women’s Aid, national office? 
 
Yeah.  Yes, it was.  And they brought in someone who … She was young and her experience had been 

in the prison service.  It was a shame because she wasn’t really equipped.  I think anybody coming 

into that role would’ve found it really difficult and, unfortunately, the … I mean, I can’t remember 

who did the interviewing, but they employed this woman who was really a sharp woman and she 

knew the management theories and everything, but in terms of the situation that she was put into, 

she was [inaudible 1:04:42].  She didn’t last very long.  

 

Can you remember how long, approximately? 
 
Would it have been under a year?  

 

Okay.  
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Yeah, I liked her and got on great with her. I’m not criticising her, but she really struggled and I don’t 

even know what the support systems were for her really.  I think it was … That was quite badly 

managed.  The manager putting in … I think that was quite badly managed and it was a bit of disaster 

that first appointment.  So then, maybe learning from their mistakes, they got in a change manager.  

She was there, she was equipped, she was better equipped to deal with the difficult situations you 

had.  You had people working there who didn’t want to be in a hierarchy, you had … a lot of local, a 

divide in local groups as well.  This woman was a bit better equipped to deal with that.   

 
I think the day … When I left … I actually left, because my home circumstances changed again.  I’d 

been given guardianship of my – or taken guardianship – of my granddaughter, who was only three.  

And for a year I’d done the job in Edinburgh and had babysitters and everything, but had to give in 

really and get a job back in Dundee.  The day before … I left on the Friday and I think the transition 

from change manager to Lily, Lily the manager, was the Monday.  So I never worked with Lily, but I 

worked with… 

 

The change manager. 
  
Yeah, and the manager before.  So, it must’ve been, maybe, two years I was there as a collective and 

two years it was … I don’t know, I can’t remember the split to be honest.  

 

01:07:02 Can you remember how the change manager, what decisions she made and implemented 
to change that whole national office? 
 
No, I don’t.  She wasn’t really very popular, and there was nothing wrong with her, she was good at 

what she was doing, but I didn’t like her, not because of her, but because of what she was there to 

do.  There was a lot of resentment and she dealt with that well I think, you know, considering.   

 

So, was there a hierarchy put in place?  So that she was change manager, and she would create a 
position for a manager that came later, and then was there kind of team leaders or…? 
 
There was nothing like that.  

 

No.  
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Oh, she might’ve done, I don’t know.  She might’ve done, she might’ve been the start of that.  When 

I left there wasn’t any team leaders, it was still just… 

 

So, it was very much change, change manager and a flat structure below that. 
  
Yeah, but I think she probably was one that was looking into the structures and introducing that, 

because it wasn’t long after I left that you then got… 

 

Yes, the pyramid management structure.  And, of course, above – if we put it in hierarchical terms – 
above the change manager would be the Scottish Women’s Aid voluntary directors? 
 
Yes.  

 

That she was accountable to? 
 
Yes.   

 

Who were they made up of at that time? 
 
As far as I remember, there was somebody from Dundee Women’s Aid.   

 

But it was local groups, it wasn’t external agencies?  
 
I think they brought in that, yeah.  I wouldn’t be the best person to ask about that side of things.  But 

it’d be good to it get into the history, because it was big, you know, changing from … And I, you 

know, you can tell from the way I talk about it, I was opposed to it.  I would’ve preferred us to 

continue as a collective and the value that that gave to us.   

 

01:09:18 So, Scottish national office has now changed to hierarchy.  How do you think that affected 
the Scottish Women’s Aid network of local groups?   
 
Well, it was like a domino effect, wasn’t it?  I think it gave local authorities the … I was going to say 

the elbow.  Not the elbow… What’s the special… 
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Opened the door?  Gave them leverage? 
 
Yeah, it gave them leverage then to go to local groups and just say, ‘Look, even your national office – 

the collective’s had its day’, threats with funding and, you know, so many changes.  Not many of 

them didn’t change and that’s really sad, that was really sad to witness.   

 

Why do you think the local authorities wanted local groups to go hierarchy rather than a main 
collective? 
 
Because that’s what they could relate to.  They … The strength in the collective working … They want 

to be able to work … Something they could identify with so they could maybe manipulate them a bit.  

They couldn’t do that with the … They could go out with … We worked with them, but we had our 

boundaries and they wanted past these boundaries, you know, I think. I mean, we had people in our 

collectives that were from local authorities and that, and they would come into collective working, 

but not the general male dominated, as it was at that time, local authorities, they didn’t like it.   

 

01:11:13 What do you think Women’s Aid … What impact do you think that Women’s Aid had, both 
on society and on you at a personal level?  You’ve kind of covered personal level in the first part of 
the interview [so] what impact do you think that Women’s Aid had – either as a local group or a 
network of local groups, or as Scottish Women’s Aid, a national body – had on society? 
 
I think … I don’t think it can be measured but I … My sense of it is, and I know, because I did a lot of 

the external trainings and you could see, you could actually feel and see the change in people as 

they … a bit like what the change that I got when I read that book.  You could see that happening at 

these trainings.  It was good to see and they would come up to you at the end, and never realised 

what, you know, what domestic abuse was about and what it could involve and why.  Why it was 

difficult for women to leave, they didn’t understand all that, because that attitude before that came 

out, why don’t they just leave, there was no understanding of it, the other parts of it. So that … 

When you think of, probably hundreds now of ex-, of that kind of trainings that’s been done, minds 

that have been opened to, to the true, the reality of domestic abuse.  I’m in no doubt that it’s 

changed attitudes across the board, but particularly in places like social work, housing, change in 

attitude towards domestic abuse, there’s a lot more understanding of it and that’s what we wanted.  

So that’s great, although there’s still, obviously, a lot of work to be done.  
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I think – in terms of collective working and feminism – I mean, the feminist approach to domestic 

abuse yeah, but feminism, I know the jury’s out for me because things have … changed so 

dramatically in the past 10-20 years, you know, from the way that it seemed to be going in terms of 

women in society, there just seems to have been a veer off, not … Obviously speaking generically, 

but I work now, where I work now the women, the emphasis on their appearance, the time and 

money that goes into looking good and how important that is, and it isn’t, that has got so much 

more important than it was.  Well, for me, the 80’s and 90’s, when there seemed to be … They don’t 

seem to be … Maybe it’s just my perspective then, but seemed to be, there was less emphasis on 

that, you know, and heading in the right direction.  But I don’t know how Scottish Women’s Aid or 

other feminist organisations have impacted on the general trend in society, other than the violence 

and abuse of women.   

 

01:15:04 The recent, kind of, changes in Scottish politics in recent years, do you think that this has 
had any impact on the work of Women’s Aid or how domestic abuse is talked about? 
 
Yeah, definitely.  I went to, it was probably a 40 year anniversary thing, earlier this year, at Scottish 

Parliament and Nicola Sturgeon spoke, and if we had heard a politician speak like that in the 80’s, 

we’d have been, oh my god, we wouldn’t have believed it, let alone the First Minister.  It’s just 

phenomenal.  Her appreciation of the work of Scottish Women’s Aid, and the groups, her knowledge 

of issues in domestic abuse, it was just great, fantastic, definitely.   

 

01:15:57 What do you think the future holds, and what would you like to see happening? 
 
To be honest, I haven’t given it a lot of thought.  Once I left Scottish Women’s Aid I didn’t, I 

deliberately didn’t, wasn’t involved in anything for a while.  I do go along to things like Reclaim the 

Night march, and I’ve done the flash dance with Rape Crisis and I’ve gone along to Rape Crisis open 

evenings.  I haven’t had anything to do with Dundee Women’s Aid other than the flash dance type 

thing, it was they and Rape Crisis in together.  That’s partly because of … Well, that’s mainly because 

of when … Once Dundee Women’s Aid went into a hierarchy, then they had a whole mess of their 

own, as a hierarchy, which, you know, really doesn’t compare to the one that we had as a collective, 

so there’s no argument for hierarchies there.  They had a dreadful mess with staff and having to let 

staff go and everything, which I knew through talking to friends about it.  So I’ve never had anything 

to do with Dundee Women’s Aid.  So, Scottish Women’s Aid, I haven’t really had anything to do with, 
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other than stay friends, but we’d only talk politics so I haven’t given the future of Scottish Women’s 

Aid, or the issues of domestic abuse, a lot of thought.  I would always support the work, obviously, 

and I think it’s good that it’s continuing.  I’m glad there’s a Women’s Aid in Dundee and I’m glad 

there’s a Rape Crisis.  I’m glad there’s Scottish Women’s Aid but I haven’t had any more to do it with 

it.  

 

So in terms of your feminism and your feminist politics and applying them, what would your dream 
be?   
 
Do you mean just for society in general? 

 

Yes, in relation to violence against women.  
 
Obviously, I’d like to see it completely eradicated.  That goes without saying.  You see the problem 

that … I keep thinking the problem about equality [inaudible 1:19:08] I believe in equality, so that’s, 

you know, and I thought there was equality to a certain extent.  But equality now seems to be men 

spend hours on their appearance as well [laughs], men shave their pits as well as women, rather 

than women not shaving their pits, you know.  So to say that I would like to see equality, not really, 

that’s not a kind of equality I would like to see.  Yeah, I suppose a freedom from a gender inequality, 

you know, a legal system that supports what needs to be supported in terms of mental and physical 

abuse of women and children, and men.  

  

Yes.  Okay, well thank you so much.  
 
Sorry, I’ve just not had my head in there for such a long time.  

 

Yes, well, thank you for giving your time and sharing for this interview, for the history of Scottish 
Women’s Aid and there’ll be an opportunity to add, delete, change, because we will come back to 
you.  So if there’s anything that you can think about, afterwards that you think, ‘Oh, I really want to, 
or I really don’t want to…’, then that’s okay.  
  
I don’t know why you can’t … I just don’t know if I’ve, kind of, blocked some things out, you know.  I 

don’t know why.  The questions you’re asking me … I mean, that’s obviously more recent, well it’s 

over ten years ago now, but why can’t I remember all that, exactly what was going on.  I mean, I can 
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remember certain situations, and certain meetings, but I don’t remember the whole sequence of 

events, other than when the manager started and then the change manager.   

 

Okay, are you happy to have that…  
 
Yes, thank you.   

 

Okay, thanks very much Indigo.  
 

End interview 


